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/l. . .
A clock gives sixty minutes to an hour and twenty-four
hours to each day. Of these twenty-four hours, about eight
are set aside to give human beings the opportunity to earn
a living.
We are all paid for eight hours' work if we are present
and on the job. But just being at the job is not enough;
we are not paid for the time we put on the job, but we are
paid for the work we turn out.
You received your paycheck because someone sold
some of our products. In order for us to receive our paychecks then—it must naturally follow that we need products
to sell—products that are made right and priced right.
What actually counts with a man or woman working
for Brown Company or any other company is the amount
oj work produced by the individual. For instance, if our
competitors are able to sell their products cheaper because
their workers produce more per day, it will directly hurt
each one of us. It could easily mean a big reduction in
sales orders and that could easily lead to a big reduction in
work.
All of us are being paid to work; to fulfill the requirements of our job. When we fail to fulfill these requirements,
we directly hurt ourselves and our fellow workers who
depend on us to complete our job.
Anything that contributes needlessly to the added cost
of the products we make lessens the chance for the sale of
these products. Without adequate sales, we cannot be sure
of our jobs. Inefficiency expressed either in methods, manhours, material, planning, workmanship or anything else
that tends to raise the price of our products, are our personal enemies.

The arrow on this month's cover photo shows Brown
Company's old style tabloid publication on display as a
reference for editors and public relations people. It has
since been replaced by our new magazine. The publications
in this section of "The World's Only House Magazine
Library" have a circulation of more than 55,000,000.

Second Annual
Brown Company Health Program
Begins

April 20th
Watch
Bulletin Boards
for
Additional Information

BROWNCO NEWS REVIEW
Negotiations Completed
On Incentive Plan

Second Annual Health Program Coming

Brown Company and Local Union
#75, A.F.L., recently completed negotiations concerning an incentive plan to
be placed into effect in the Finishing
department of the Bermico plant.
Highlights of the agreement are as
follows:
Hourly output standards shall be set
by the Company using time study . . .
or any other recognized work measurement technique. If, however, the employees involved are dissatisfied with
any standard after a reasonable trial
period, the Union may request a new
study and may participate in this study.
Copies of the Job Standards will be
available to the employees working
thereunder for their examination in the
department. A copy of the Job Standard,
together with a copy of the elemental
standards from which the Job Standard
was established, shall be furnished to
the Union's local office before the Job
Standard is placed into effect.
The Company guarantees to each employee working on an incentive basis
his regular hourly rate for his classification, including any applicable shift differential, for each hour that he is so
employed.
Permanent hourly output standards
shall be guaranteed for the duration of
the agreement unless (certain changes
are made). In the event that such
changes are made, the job or operation
will be restudied after notifying the
employees of the commencement of the
restudy and a new hourly output standard therefore will be established.
In general all individual incentives
are to be based on the 100% bonus
plan, or "standard-hour plan," which
means that the operator on the job will
receive 100% of the direct labor savings
resulting from production above standard.
The standards will be established so
as to provide the average experienced
operator working at an incentive pace
with the opportunity to earn a premium
of approximately 15% to 20% over his
regular hourly rate, not including shift
differential, on his actual incentive work
hours.
All employees affected by this incentive plan shall be given the benefit of

Howard Brush
Speaks on Investments

Howard G. Brush

Howard G. Brush, Vice President and
Treasurer of Brown Company, recently
lectured and conducted a panel discussion on "The Importance of Wise Investment and Thrift," at the Berlin
High School library under the sponsorship of the Adult Evening Division of
Berlin High School and the Advisory
Committee on Distributive Education.
Attendance was reported to be excellent.
Other members of the panel included
Jean L. Blais, Paul W. Burbank, J.
Clare Curtis, Norman Jacobs and
Howard T. Woodward.

all general increases on their guaranteed
hourly rates and they shall also be reflected in their incentives.
All employees working on an incentive
basis shall be guaranteed their regular
hourly rates on a daily basis.
All standards of output shall include
adequate allowance for personal needs,
fatigue, and minor delays.
The Company desires that the employees on incentive earn as high a
percentage as they find possible, provided that they produce and maintain
the same quality according to specifications that was produced when the standard was established.

Again this year, an extremely important and worthwhile project is about
to get underway for the benefit of all
Brown Company employees.
The project is to conduct, for the
second time, a company-wide health
program — on a voluntary basis — to
improve the health of employees, to
improve our own health standards and
to correct poor health situations whereever they exist.
Similar to last year, the first phase of
the company-wide Voluntary Health
Program will be conducted by the
Powers X-Ray Company of Glen Cove,
L. I. The movable medical unit is scheduled to arrive at Brown Company April
20.
In order to make this part of the
health program available to everyone
employed at Brown Company, various
sites will be selected for the unit.
The first phase of the program will
be conducted in a portable clinic in
which qualified technicians will take
chest x-rays of each employee in one
to two minutes' time. After the x-ray
examination by the mobile unit, appointments for the remainder of the exam
will be made by the company's Medical
department. Employees are urged to
consult their bulletin boards in the near
future for further information, including
the schedule for the mobile unit.
According to a Medical department
report, nearly 2,000 Brown Company
employees took advantage of the health
program during its first visit last year.
It is hoped that those employees who
were unable to take advantage of the
program last year will benefit from this
year's visit.

Sportsmen's Club Holds
Annual Banquet
The directors of the Millsfield Sportsmen's Club, Inc. of Brown Company
employees, held their monthly meeting
February 11. It was voted to hold the
second Annual Banquet, Tuesday, April
14, at St. Barnabas Hall for the members, their wives and friends. Sports
pictures will be shown. Tickets are still
(Continued on Page 19)

(This is the first of a series of articles to be published
in the BROWN BULLETIN about Berlin, .V. H. They will
cover highlights of Berlin's history as well as up-to-date
stories about our city government, municipal departments,
local organizations and clubs, and other important topics
of interest. Suggestions for future articles are more than
welcome. Address replies to Editor, BROWN BULLETIN,
Brown Company, Berlin, N. H.)
You and nearly 17,000 other people are now listed on
official records as citizens of the City of Berlin, N. H. You
enjoy the privileges of living in the fifth largest city in the
state of New Hampshire, a city which is recognized by many
as "the north country metropolis," "the paper city," "the
industrial city of northern New Hampshire." And you, along
with thousands of other people, are continuing to build and
promote our city so that it will command even more recognition in the future. Our work along that line should never
cease for a moment. If it should stop, we would lose the
most important part of living with others - - it's called
"community pride."
There were just seven families living in this community
124 years ago. They had "community pride" plus a strong
desire to develop and build their little town called Maynesborough. Their names were Bean, Blodgett, Gates, Evans,
Green, Thompson, and Wheeler.
In 1829 these people petitioned the State Legislature
for a town corporation. On July 1 of that same year, the
petition was granted. An act was then passed incorporating
Maynesborough as the town of Berlin, signed by Governor
Benjamin Pierce.
With all local citizens anxious to develop and build
their community, it wasn't long before the first town meeting
was officially called. It read: - - "The inhabitants of the

town of Berlin qualified by the constitution and laws of this
State to vote in town affairs are hereby notified and warned
to meet at the dwelling house of Andrew Gates in said Berlin
on Tuesday the first day of September next, at one of the
clock in the afternoon of said day."
The meeting was held as scheduled on September 1.
To preside at the meeting, Andrew Gates was elected
moderator, while Thomas Ordway was chosen town clerk.
Amos Green, Thomas Ordway, and Thomas Wheeler, Jr.,
were named selectmen and assessors; Peter Wheeler, constable; Thomas Green, Jr., surveyor of highways; and
Samuel S. Thompson, surveyor of lumber. The selectmen
acted as treasurer.
The town of Berlin continued to grow and develop for
68 years. At this time, in 1897, an act was passed by the
Senate and House of Representatives in General Court
establishing Berlin as a city. The population of Berlin was
then about 8,800.
The first city election was held March 9 and resulted
in H. F. Marston being elected mayor. Twenty days later,
the inaugural exercises took place in the Whitney Opera
House. Mayor-elect Marston and the councilmen then
adjourned to the office of the former selectmen for the first
meeting of the City Council.
Since the year 1897, the City of Berlin has continued
to progress in many respects. Its population has increased,
its industries have expanded, its governmental services have
been broadened, and its business district has absorbed more
space in order to better serve the people of Berlin and
nearby towns.
In short, we have continued in the path of our forefathers, "who, having dreamed dreams and having seen
visions, by heroic grit and mastering will, straightway made
them realities, by compelling an unyielding wilderness to
give them homes, . . ,

Here in Berlin, N. H., a young mother
may encourage her children to eat by
challenging them, "Let's see who reaches
the bottom of the plate first!"
In Oregon, a schoolteacher teams up
the girls against the boys in a spelling
bee.
In North Carolina, a wife looks out
th? window and remarks, "Fred, the
Joneses got their new car today . . .
Isn't it about time we traded ours in?"
In our homes, schools or factories, on
our farms and our athletic fields, almost
every American cherishes the thought,
"I can probably do as well or better than
the next fellow - - and, by golly, I'll
try!"
We're all in friendly competition all
our lives, and our American slogan is:
"May the best man win!"
It's easy to see how competition has
developed sports champions like Jack
Dempsey, Joe Louis, Joe DiMaggio,
Jesse Owens, Bobby Jones, Johnnie
Weissmuller and dozens of others.
But what about American inventors
like Edison, Ford, the Wright Brothers,
Steinmetz and George Washington Carver -- who've amazed the rest of the

world with discoveries running all the
way from the electric light to a method
of splitting the atom?
What about the fact that America —
with only one-sixteenth of the world's
population — produces about two-fifths
of the world's goods, with the result that
our living standards arc higher than
those oj any other nation in history?
Americans own and enjoy, for instance,
50% of the world's radios, 60% of its
telephones, 80/v of its automobiles.
It can't be just accidental that the

world's most competitive nation is also
the world's most energetic, enterprising
and richest nation.
A man runs faster against a field of
runners than he does when running
alone. Competition brings out a man's
best — a company's best — or a nation's
best.
At Brown Company, believe it or not,
we're running against a field of darned
good runners and they're well-schooled
in the art of competition. They're right
on their toes, keeping an eye on Brown
Company, our production and our prices
as compared to theirs.
It doesn't matter who you are, — an
athlete, a scientist, a playboy, or a businessman - - competition keeps you on
your toes. That's why all of us here at
Brown Company have got to keep on
our toes to keep production up and
operating costs down.
This spirited competition occurs regularly among Brown Company and its
many competitors. There is only one
way to keep ahead of those competitors
—and that's to outdo them with higher
production and lower costs so that our
quality products will be more attractive
to the customer than the products of our
competitors.
Don't get the wrong idea, now! All

we want to do is to outdo our competitors — not destroy them. Competition is
a healthy thing.
Back in the 1880's some would-be
monopolists were trying to destroy their
competitors, trying to sell their products
on a take-it-or-leave-it basis.
Everybody else, including other businessmen, yelled murder—until Congress
passed the Sherman Anti-Trust Act and
other laws to keep competition thriving.
But — is competition still thriving?
The Communists say, "No." They
claim America has a system of "Monopoly Capitalism."
That would be bad — really bad — if
it were true.
But is it true? Is there less competition than there used to be? Is it tougher
for new firms and small enterprises to
stay in the running?
The evidence shows just the opposite I
New and modern enterprises keep
coming in to replace old ones that go out
of operation. In fact, today there are
TWO companies for every ONE that
existed half a century ago, U. S. Department of Commerce figures show.
But statistics can't tell the whole
story. The best proof of thriving competition is the evidence of our own
everyday experience . . . the flow of new
products such as Brown Company's
new Nibroc toilet tissue as a companion
product to its famous Nibroc towel line,

May the Best Man Win . . .

other companies' items like frozen
orange juice, television and home permanent wave kits -- the special sales
with premiums or one package free for
every package bought -- the hundreds
of radio and television shows bidding
for the listener's attention — the brisk
atmosphere of business activity that
marks America as a nation apart.
The strongest answer to the Communist claim that there's no competition in
America comes from the housewife who
daily shops from store to store searching
out those with better products, better
prices, better qualities, better service those who give her the most for her
money.

Why Does A Company Grow?
To produce pulp, paper and allied
products, a company usually has to grow
large. Its thousands of stockholders
must invest millions of dollars to buy
timberlands, to build and maintain big
plants, huge pieces of machinery, tools
of all types and hundreds of other things
to keep things going. At Brown Company it takes more than a ten thousand
dollar investment to provide each employee with adequate equipment. Some
employees require more, some require
less — but that's the average cost per
employee for plants, machinery, tools,
and many other items required to keep
his job going.
And business in America is in a constant state of change. For instance when
railroads discovered that Diesel engines
were often more efficient than steam
locomotives, they spent millions to buy
them.
It sometimes takes investments of
millions of dollars to put a company in
a good competitive position. That's why
Brown Company is spending so much
in plant improvements and expansion.
But, in order to spend it — we've got to
earn it by lowering costs as much as
possible.
Sometimes an enterprise finds it must
pull in its horns to stay in a competitive
position.
There's the steel firm, for instance,
7

Competition Puts You In Driver's Seat . . .
that saw one of its divisions — making
a specialized metal product — regularly
losing money. These losses had to be
made up by raising the prices of their
other products. Their customers dropped
off. So the company got rid of that division -- became more efficient -- and,
though smaller, was in a better position
to compete with other steel companies.
Like water seeking its own level, a
company usually finds its most efficient
and economical size. It it doesn't, the
customers soon let it know.
In the final analysis the customer
decides whether any enterprise shall rermin large or small - - by buying or

refusing to buy its products. Every day,
we vote for the success or failure of all
firms — large and small - - b y paying
or not paying the prices they have to
charge us.
To bring this matter into our own
backyard, so to speak, Brown Company's customers decide whether we
shall remain in business or go out of
business by buying or refusing to buy
our products. Every day. customers are
voting for the success or failure of
Brown Company by either paying or not
paying the prices we are charging.
Our customers have a choice of buying our products at our price or buying

Makes You — the Customer — the Winner!
FROZEN FD
;- -".ST "^f iV"

i_i -

II
r^if'-SrJK

.A-OWI*

C^

a somewhat similar product from another company. No company can today
sell anything on a take-it-or-leave-it
basis. If the customer doesn't like it,
or its price is too rich for the customer's
blood, he simply spends his money on
something else.
This freedom of choice puts our customers in the driver's seat. It's what
keeps nearly four million business enterprises on their toes. It's what keeps
Brown Company thinking about what
our customers want and need — doing
our very best to give them what they
want at a price they are willing to pay.
That's a job that requires all 4,000 of
us to work side by side to please the
big boss — the customer!

'Nick Lapato" 1900-1953
Bv Lerov C. Fvsfi

Leroy Fysh presents cash gift to Mr.
Lapato. Back row, left to right: George
McLain, Mel Boutilier, Joe Berube,
Otto Oleson, Pete Bourassa and Herb
Dickinson.

Fifty-three years of service with
Brown Company at Cascade Steam
plant I This should be a record for continuous service in the same department.
Mr. Lapato started at the tender age
of IS years helping dig the foundation
for the Cascade Boiler House. He stayed
on after the Steam Plant started and
held various positions through the years.
At first, he hand-fired on the old Portland Boilers, later working as wood fireman burning bark for 12 years. In 1917,
the coxes chain grate stokers were installed, under 10 Portland Boilers, burning buckwheat hard coal. Nick became
a stoker fireman at that time.
Fellow workers at the Cascade Steam
plant recently presented Nick with a
purse of money, showing their appreciation and congratulated him on the conclusion of S3 years of faithful service to
Brown Company.

ffe Saved a Life
Here's how it happened . . .
Roland Perrault was engaged in washing a blow pit with a water
hose when the chain holding the hose on hooks loosened causing it to
snake around in the air and knock him from the platform into the pit.
Ernest Murphy, near the scene of the accident, quickly closed
the valve of the high pressure hose and immediately descended the
ladder into the pit. He then lowered himself into the pulp stock with
a chain, reached out for Perrault's hand, pulled him out of the pit and
rushed him to the plant's first aid room.

Lawrence Burns, General Superintendent Pulp Manufacturing, is
shown presenting Ernest Murphy
with a "Life Savers' Medal" in recognition of his courage and quick
thinking in saving the life of a
fellow worker.

A MESSAGE FROM
THE PRESIDENT OF BROWN COMPANY
TN THIS REPORT I would like to present a series of facts which you, as
employees of Brown Company, should know.
On February 16 we announced in a news release that Brown Company
and Brown Corporation had a consolidated net income for the fiscal year
1952 of $4,396,967. This was not as good as 1951 but was slightly better than
1950. We earned this in spite of higher costs, high taxes and, in some cases
much lower prices. Unfortunately for this year's prospects a larger part of
the earnings of 1952 were in the first half of the year and we must do a better
job during 1953 than we are doing at present or this year will not be productive
enough of new money to do the things necessary.
Our Sales Department is doing a great job of keeping the orders flowing
in and the Manufacturing Department is keeping things rolling seven days a
week to meet the demand.
Brown Company is now selling toilet tissue as a companion item with
Nibroc Towels.
The Bermico Fittings Plant is moving into full operation to further expand
our coverage in this market.
The Saw Mill has increased production and is now a full-fledged, profitable operation.
All these moves tend to diversify our operation and give us an expanded
market.
New products alone will not solve our present problem even though they
are profitable. The manufacture of our standard lines of products is so extensive that higher costs there offset every new item we are able to produce. It
is just as important for the man in the yard to do his full job as it is for the
mill superintendent to do his part to improve costs.
With respect to costs we must not forget Safety which for the past several
years has been an important item. As one step toward improving our safety
record Hugh Cronin has moved in as mill representative under R. W. Andrews
and every employee must see to it that the safety rules are followed. In trying
to get people to realize the seriousness of highway accidents it has been said,
"The injury suffered may be to yourself." In Brown Company's operations this
is true as regards safety and it is also true that failure to make the Company
successful may mean to us all, "The jobs lost may be our own."
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NIBROC TOWELS
Brown Company's newest product, Nibroc Toilet
Tissue, was recently introduced to our many customers
throughout the country as a high quality companion product
to the now famous Nibroc Towel.
The entire line of Toilet Tissue, including white and
natural, was shown at the National Paper Trade Association
convention held in New York from March 15 to 18. It was
reported as "well-received" by Nibroc Towel distributors.
The new product is made from I00f/c high quality
Brown Company cellulose pulps which are converted into
tissue, under Brown Company specifications, at Mechanic
Falls, Maine.
Available in 1,000-sheet rolls, the new white tissue is
fully wrapped in a very attractive blue and white label.
The natural shade, available in 1,000 and 2.000 sheet rolls,
is labeled in green and brown to blend with the color of the
tissue.
Brown Company's new white tissue is believed to have
more "whiteness" than any other toilet tissue on the market.
It also possesses the softness of facial type tissue plus extremely high strength. Its qualities are acceptable to a great
majority of people.

In addition to its softness, whiteness and high strength,
it has been found to have excellent absorbency and rapid
solubility.
The natural tissue claims the same high quality as the
white, but is less expensive.
All rolls produced are "tight wound" so as to take less
space for shipping and storage. The rolls may appear to be
smaller than others containing the same number of sheets
to the roll, but there is actually no difference in quantity.
The new line will soon be described to people throughout the country in advertisements scheduled to appear in
leading trade and consumer magazines.
The Advertising department also recently announced
that plans have been completed to publish a trade name
heading service in the classified section of telephone directories throughout the country to advertise towels and tissue.
It will appear in most directories as they are republished.
The introduction of this new Brown Company product
should serve as added evidence to all of us that the Company
strongly desires to continue to provide even greater job
security for its employees with "diversification of products."
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Service
Six 50-year service pins were awarded this month to a
group of employees who recently retired from Brown Company after serving with the Company for half a century or
more. The pins (enlargement shown above) were awarded
to William Milligan, Linwood Henderson, Nicholas Lapato,
Onezime Marois, Clinton Noddin and Oscar Murray in
recognition of SO years of loyal and faithful service to
Brown Company.

William Milligan

Onezime Marois
12

Laurence F. Whittemore, president, in a recent statement, praised the quality of the men who have given such
great portions of their lives to the service of the Company
and emphasized their continued importance to the future
success of the organization.
The BULLETIN joins the Company in offering sincere
congratulations to the people pictured on this page on their
fine service records and good wishes to each of them for
many years of happy retirement.

Linwood Henderson

Clinton Noddin

Nicholas Lapato

Oscar Murray

SOMETHING for the boys when they
gather stag -- before you leave your
kitchen to not-so-tender male mercies:
A pre-arranged snack tray of alternating liverwurst and Swiss cheese
slices with crisp dill pickle strips and
thick slices of hearty rye bread. Then
too, before your lord and master takes
over as host for the evening, you'll
want to check the refrigerator for an
adequate supply of beer, the leisuretime beverage most men prefer.

A JUMBO SHRIMP COCKTAIL — the first course of a
gala Easter Dinner. Colorful and succulent, this popular
shellfish is available frozen in large sizes as well as small.
Shrimp is easy to prepare, too. Cook it 2 to 5 minutes in
boiling salted water, or water to which pickling spices have
been added. Then peel, chill and serve with this Coral Sauce
a bit different from the usual seafood cocktail sauce.

CORAL SAUCE for shrimp cocktails — to 1 cup mayonnaise or salad dressing add j/? cup chili sauce, 2 tablespoons
vinegar, l/2 teaspoon salt, >4 teaspoon sugar, pepper to taste,
'/K teaspoon onion salt, and (if desired) 2 tablespoons sour
cream. Blend well. Makes ll/2 cups sauce, or enough for
about 6 cocktails.

place the buns in a heavy brown paper bag or leave them
right in the package and heat at 3SO degrees (moderate
oven) about 5 minutes.

THE POPULARITY of Contract Bridge, second only to
that of Canasta, is gaining
steadily — perhaps because of
the Point Count System of bidding, a recent innovation in
Contract Bridge. Important feature of the system is giving honor or high cards point values,
i.e., Aces are worth four points; Kings, three; Queens, two;
Jacks, one. A blank in a suit counts three points; a total of
twelve points is required for an opening bid. Players say this
system makes bidding easier as well as more accurate. As
proof of its popularity, a new booklet to be distributed free
by the Association of American Playing Card Manufacturers
will give all the fine details of this new method.

A PRETTY PROTECTOR for comforters or blankets is
one of soft, lingerie-weight cotton plisse crepe with a handy
button opening so it can be removed for washing. It's easy
to suds, requires no ironing -- and comes in a range of
pretty pastels with white ruffles so that it keeps your bed
beautiful while it keeps the bedding clean.

"Do

HOT CROSS BUNS have a long
and honorable history. Ancient
Greeks, Egyptians. Saxons all
made buns marked with crosses,
which—they thought—had powers
not only to insure good baking but
also to prevent sickness. No matter
what the appeal was centuries ago, today's popularity for hot
cross buns comes about because they re such wonderful eating. But care should be taken so that they are served piping
hot. Heat them in the top of a double boiler over rapidly
boiling water. Cover tightly and heat about S minutes. Or

I
Have
To
Do
That
Too?"
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We don't often address our remarks to a
single employee. But right now we'd like to say

You're new with us here at Brown Company, Charlie,
and we expect that you may be wondering if you have done
the right thing by coming to work for us. We also expect
that you considered Brown Company carefully, however;
and you can be sure that we considered you carefully before
your name went on the payroll.
We fully realize that a new job is a big step in a man's
life. But if you have any doubts about whether you did the
right thing in joining us, Charlie, we'd like to point out a
few things to you. We'd like to look ahead to some of the
things you can expect while you work at Brown Company.
First of all, Charlie, you'll make a lot of new friends
here. You'll find your foreman and your fellow workers are
friendly, helpful people who will be eager to help you learn
your job and adjust yourself happily to your new surroundings.
Above all, Charlie, don't be afraid to ask questions
about your job or about the company. You have a right to
know all there is to know — just like older employees.
Today you're reading your first copy of the BROWN
BULLETIN. You'll get a new copy every month now, to
keep you abreast of what the company and other Brown
Company men and women are planning and doing. We hope
you enjoy reading it each month . . . and if you have any
suggestions please let us know about them. The magazine,
you know, is published for Brown Company employees and
friends.
Six months from the day you came to work, if you wish,
your group insurance will take effect. This insurance program, which you and the company carry together will provide some protection for your family, will assist you if you
or the family need to go to the hospital or if you should be
operated on, and will give you some income if you must be
off work because you're sick.
1 t

something to Charlie Eastman, who is the newest of our employees (at least, he is at the time
we are writing.) We think the rest of you, who
have been Brown Company men longer than
Charlie, will back up what we have to say.

-Jne (L-aitor

After you've been with us for a year and have accumulated 1,600 hours, you'll be eligible to take a week's vacation — with pay, of course. Later in your Brown Company
career, this goes up to two and then three weeks.
Does five years sound like a long way away, Charlie?
It will pass sooner than you think, and when it does you'll
be eligible to come into the Brown Company Retirement
Plan, which will help you achieve independence and securrity for your old age.
As you continue to work for the company, we'll try
to help you and all others by working to make our mills
even safer places in which to work. But really, Charlie, it's
mostly up to you, because you're the only man who can be
certain you work safely. And if there is anything you're not
sure about, don't hesitate to ask your foreman. One of the
most important parts of his job is to see that you work
safely.
Y'ou can benefit from other Brown Company programs,
too. as you go along. Such things as company-sponsored
ICS courses and other training courses which will help you

in your job, leaves for military training, etc. If you're called
into the Service, Charlie, your job will be protected under
the GI Bill of Rights.
Then there are still other programs which may interest
you during your spare time. Such things as the company
bowling leagues, Softball leagues, the chess club, the Millsfield Sportsman's Club for Brown Company employees and
the Brown Company Band, one of the finest in the area.
All of these things are here for you to enjoy should you
care to do so.
You're working for a company, Charlie, that has a
diversification of products. That means that Brown Company makes more than just one type of product — it makes
several. And naturally, we sell our different products to
different markets. It makes the company, as a whole, more
stable and insures a better future for you and your fellow
workers.

Along about 1982, Charlie -- you'll be 65, time to
retire. Through the years your retirement income will have
built up in the Retirement Plan. And we hope that when
your fellow workers grasp your hand that day and wish you
luck and success in your new "job" of retirement, you'll
look back on your career with Brown Company as a happy
and fruitful association.
We also hope that upon your retirement you will think
seriously of joining the Golden Age Club along with other
retired Brown Company employees. This club was made
possible through the combined efforts of the Berlin Community Club, Local #75 — AFL, and Brown Company.
Along with these milestones, Charlie, a career at Brown
Company can offer you a chance to advance, growing
responsibility, greater security, the satisfaction of working
well with fine companions and also the pride of working
with a company whose products are widely known and
recognized for their quality.
Welcome to Brown Company, Charlie! We hope you'll
be with us for a long, long time!
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Drunk: Shay, call me a cab, willya?
Bystander: My good man, I'm not a doorman. T am
a naval officer.
Drunk: Awright, then call me a boat. Gotta get home!
*
*
*
Doctor: Your throat is very bad. Have you tried gargling with salt water?
Skipper: Well, I've been torpedoed six times.
*
*
*
"You look worn out, dear," said the wife of a business
man as he sat down to dinner.
"I am. I've had a trying day. That office boy of mine
tried that old gag about wanting the day off to attend his
grandmother's funeral. I thought I'd teach him a lesson, so
I said I'd go with him."
"Well, wasn't it a good baseball game?"
"No. It was his grandmother's funeral."

Mrs. Brown took her husband to a mannequin parade.
An evening gown worn by an extremely pretty model
attracted her attention.
"That would look nice at our party next Saturday,"
she said, hoping her husband would buy it for her.
"Yes," agreed Mr. Brown. "Why not invite her?"
*
*
*
A sailor had broken up with his girl. He ignored several
letters asking him to return her picture. Finally she threat
ened to complain to the lieutenant.
He collected all the available pictures of girls on tr
ship and sent them to her with the following note: "Pic
yours out. I have forgotten what you look like."
*
*
*
PFC: I can't see what keeps you girls from freezing.
Sweet Young Thing: You're not supposed to!

BOWLING
TIPS
LEE JOUGLARD SAYS:
1. Use proper equipment. Ball that
fits your hand, shoes comfortable
to your feet.
2. Relax, be natural in your approach.
3. Get the ball out over the foul line.
4. Follow through with every ball.
5. Concentrate, keep your mind on
the game.
6. Temperament plays an important
part; keep your wits about you.
7. Join Payroll Savings in your plant
and save U. S. Defense Bonds! With
such security, you can really enjoy
bowling!

*LL

AND 'Si's BOWLER OFTH£ Y£AR
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A R O U N D THE PLANTS
B ERmiCO
Joe Leroux was a recent visitor in
Biddeford, Maine, attending the Snow
shoe Convention.
Larry Hodgman injured his ankle
while skiing.
Glad to see "Jerry" Lamontagne back
to work after suffering a broken leg.
Congratulations to Mr. and Mrs. Clarence Goyette on the birth of a son.
Philip Lamontagne was a patient at
the St. Louis Hospital with pneumonia.
Gene Lessard and Ernest Coulombe
were on the sick list after treatment and
surgery at Hanover, N. H.
Erlon Fletcher looks hale and hearty
after a long illness.
Mr. and Mrs. Norman Provencher
are happy to announce the birth of a
daughter.
Thomas Berry is back to work after
an arm injury.
Uncle Sam has called another one of
our boys. This time . . . Edward L'Heureux of Misc. Finishing.
Our sympathy to Joe Rochefort on
hearing of the death of his Mother.
Albert Tremain underwent an eye
operation at the St. Louis Hospital.
The boys in the Beater Room must
have struck gold as evidenced by the
new Chevvies and Fords we see them
driving.
Benny Berntsen, Beater Room foreman, tells us that Donald Vallis is considering exchanging his shotgun for a
power saw. Seems as though he can be
a more successful rabbit hunter with a
saw. The exact details are lacking, however, Benny implies that Don's scatter
gun does not scatter enough.
Dolores Jacques was a recent visitor
in Montreal, Canada.

CD r^i
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Russell Marquis was recently promoted to the position of Operating Superintendent of the Onco plant, according to a recent announcement. Mr.
Marquis started working for Brown

Company as a laboratory assistant in
the Research department in 1929. He
was later transferred to Mill Control
at the Cascade plant and, in 1944, became Planning Clerk at the Onco plant.
His new position became effective February 1, 1953.

l'~v--
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SC A DE
Boiler House
Paul Nault, our genial head fireman,
is busy overhauling his equipment to
make his first trip to his camp at Success
Pond. Every Spring he is torn between
the ambition to have the best garden
on Cascade Hill and his love for trout
fishing. Wonder which will win?
Delbert Keene, our bowling team
anchor man, is lying awake nights planning strategy for these last important
games. Any one have a rabbit's foot they
are not using?
Leroy Fysh has returned to operating
the boilers after taking our Chief's place
while he was sick. Did a good job, too!
Our Chief, Walter Purrington, has
returned to work after a rough illness.
Glad to see him back with us once more!
Laurier Pouliot is leaving us to take
a position at the Tube mill. He says he
would like to stay here, but we don't
die off fast enough for him to ever get
ahead. Good luck in your new job!
Joe Mycko's wife recently went away
for a few days visit leaving Joe in charge
of the household duties including the
task of waking Junior up for school.
Being on the 12 to 8 shift, Joe had no
other way of getting his boy up for
school but by telephone. It seems he
started calling home at 6 a. m. and
called every ten minutes until time to
leave the mill without result. When Joe
got home the alarm clock was still
sounding off and naturally Junior was
still asleep. Funny thing — Joe says all
he has to do is mention "movies" or
"banana splits" and the boy can hear
him from out in the yard.
Mill Control
Congratulations are extended to Paul
Dutil, Mill Control, on his recent reelection as Commander of White Mountain Post, #2520, V.F.W. Paul will be
installed for a second term on Sunday,
April 12.

SALES OFFICES
(BOSTON)
Bigger 'n' bigger! The Boston Office
staff is certainly growing—in January it
was the creation of a General Service
division with Mr. Lord as Manager of
the Transportation section, and now
changes in the Towel, Bermico and
Paper Sales divisions.
The towel division is now the Towel
and Tissue Sales division with Bill LaRose as Manager . . . and a more capable
person couldn't have been appointed. To
complete the revision, "Robby" Robinson and Jack Mullaney have been promoted to Eastern and Western Regional
Managers, respectively. Congratulations
to all!!!
Congrats are also due to Ray LaPlante and Clarence Ashcroft. Ray has
been promoted to Southwest District
Representative for Bermico and Floe
with headquarters in Texas . . . you
know, that land of heat and humor
sometimes associated with the rest of
the good "ole" U.S.A. See George Macdonald for further Texas boosting. Russ
Doucet will be taking over in the Bermico Sales division as Coordinator to
fill LaPlante's shoes.
Clarence Ashcroft is being promoted
to the Chicago Office, where he will be a
salesman for the Paper division. Our
loss, Chicago's gain! We certainly are
sorry to see him go, but welcome in his
place, Dick Barwise. Dick comes to us
from Whiting Milk Company, where he
was employed as a supervisor. Dick's
high jump record at Harvard still stands,
and his training will help as he jumps
from order to order and grade to grade.
A celebrity in our midst! Gene Hanson is now New England Vice President
of the Salesmen's Association of the
Paper Industry — quite an honor . . .
in addition to hard work!
How-d'you-do, Mr. Nicholas C. Nelson! And welcome to Brown Company.
Eor the benefit of any who haven't
heard, Mr. Nelson is the new Manager
of the Foreign Sales division. More
about him on page 19.
Everyone in the Boston Office knows
Alice McClory of the Market Analysis
division by now, but we are making this
her official welcome to the Company.
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We are all glad to see Bertha Ayotte
back in the Mail Room after a period
of illness.
Congratulations are in order for Joan
Roy and Warren Boisselle on their engagement.
More congratulations rang out for
Doris Dumont and Romeo Labonte on
their engagement.
Julia Gemmiti, Purchasing department, spent a few days in Durham for
the B.H.S. basketball tournament.
June Thompson, Stenographic department, spent a few days in Boston recently.
More weekends I see . . . Amy Jacques
of Central Order Billing spent a weekend in Montreal.
Aline Pelchat and Rita Roy also spent
a weekend in Boston recently.
Stan Judge, formerly of Main Office
Engineering, has assumed his new duties
at Burgess Engineering.
We all welcome William Waldo to our
Engineering department.
Alice Valley is a newcomer to the
Internal Audit division. Alice is working
part-time while she is still a student at
Notre Dame High school.
D. B. Kilpatrick has left the employ
of Brown Company to accept a position
with C.I.P. in Montreal.
Burt Corkum has left Brown Company to accept a position with General
Electric in Cleveland. Burt will take
managerial training in Jefferson, Ohio,
before assuming his new duties. Norman
Hermanson is replacing Burt.
A farewell dinner was held for Burt
Corkum at the Pot Luck on March 12th
by his fellow workers in the Accounting
department. The group met at the home
of Maurice Oleson after dinner where
Burt was presented with a Shaeffer pen
and pencil set and a sum of money.
Burt will be missed by all. Best wishes
from all of us, Burt!

S.KAI- I
Felix Bugeau, our Carpenter Shop
second helper, is a very proud man these
days; it seems that he was promoted to
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Assistant Pitch Advisor by Sam Montminy and is sporting a brand new flashynecktie as a token of appreciation for
his fine playing at the daily Pitch game
at the Burgess Time Office. So, anybody
needing lessons, please contact Sam or
Felix any time during noon hour. Alfred
Dupuis, our capable Dryer Building
Mechanic, has been promoted by Sam
from second class cribbage player to
"Marlouche."
Sam (How You All) Montminy, our
Bleachery Screens technician, is getting
ready for his annual jaunt down South.
There's nothing cheap about our Sam
who just bought a new Chrysler New
Yorker; when we inquired why he'd
changed his new Pontiac he said that a
man ought to change any time his tires
get worn out. Well, it isn't everybody
who owns a bakery, and we wish you a
lot of fun on your proposed trip, Sam.
Leon Mailhot. our Bleachery Maintenance foreman, has spent a few days
in the hospital for a knee operation and
is recuperating very well. While he was
home taking it easy, he was fortunate
enough to have the visit of his son and
brother — both back from Korea for a
short furlough. The boys are hoping that
by the time you read this you will be
back among them.
Al Roy, Orton Laplante and Sylvio
Desilets shared the honors of replacing
the foreman during his absence.
Millard Wiswell spent a week in
Fitchburg, Mass., on Company business.
Fortunately, his tests proved to be correct.
Clarence Lacasse has now moved to
his new residence (685 Carroll Street).
Bob Vogel assisted the laboratory personnel during the softwood run.
Mr. and Mrs. A. W. Belair attended
the Ice Follies in Boston recently.
It is a pleasure to see Charlie MacDonald's beaming countenance around
the Lab again. Charlie is working on the
ever-present problem of fiber loss.
We regret to report that ''Jerry"
Hogan is still on the sick list.
Wise planning and remodeling has
converted our Kraft Lab into a more
spacious, more efficient place to work.
Yet to be installed some day, we hope,
is the pneumatic tube that will bring the
washer samples to the Lab.
That frozen New Zealand beef caused
a lot of "hot beefing" here. Dumont had
been kidded for his being jumped by a
deer, but he didn't miss his beef—25 Ibs.
of T-B steak. D. X. found it a great
improvement on horse meat.
Robert "Butch" Tilton, of Jaycee
Minstrel fame, is having it good these
days; he is now an official member of

the Lab. family; his "great day" is
approaching by leaps and bounds. It is
rumored that he will have a good set of
golf clubs for sale very shortly.
Albert Ramsey is trying out a T. V.
set. Hurry and buy it, "Al," so that we
can drop in to enjoy it.
On the weekend of February 22-23,
Mr. and Mrs. Alfred Robitaille motored
to Boston, Mass., to take in the Ice
Follies. Albert said that they enjoyed
the show and the trip very much.
We also understand that Albert just
bought a new sea-green, power-steering
Ford. Happy motoring, Albert.
Messrs. L. M. Cushing, Manager of
the Pulp Division, D. H. McMurtrie.
Head of Pulp Research, and John MacDonald, Manager of the Pulp Sales division, were recent visitors at the DuPont
Company Cellophane Plant in Richmond, Virginia. The trip was one of a
proposed series destined to improve relations between DuPont and Brown Company operating and technical personnel.
Louis Gallant of the Burgess Maintenance office made the most of the recent holiday weekend by becoming the
proud papa of an 8 Ib. 2 oz. baby girl.
Congratulations, Louis, on the birth of
Leslie Ellen Gallant, on Washington's
Birthday. This may be habit-forming
with Louis for Lincoln's Birthday was
honored in like manner 3 years ago.
February 12, 1950, when Leslie's older
brother, Leon Enman, was born.
The green in Earl Henderson's eyes
recently seen may not be interpreted as
a reflection of envy unless it be that of
his fellow-workers. More likely it is the
reflection of his new '53 Ford (fern mist
green) delivered March 9, 1953.
Deepest sympathy in their bereavement is extended to the family and
friends of Joseph Belanger, Burgess
Dryers, who died February 25th.
Aime Labonte retired February 27th.
Aime is an old timer of the Digester
House ground floor department. He
served Brown Company 37 years entering April 4, 1916. Mr. Labonte started
as wrenchman and worked himself up to
his final occupation as head blow valve
man. We are sorry to see you go, Aime.
and hope you'll come and visit us often.
Edmond Lacroix, now serving with
the LT. S. Army in Korea and formerly
of the Burgess Kraft Mill office, was
recently promoted to the rank of Sergeant.
Digester House
Deepest sympathy is extended to
Armand McGee, blow pit foreman and
head blow valve man, on the death of
his brother, Joseph McGee.
(Continued on Page 19)

Nicholas C. Nelson
New Division Manager

Nicholas C. Nelson

The appointment of Nicholas C. Nelson to the position of Manager of the
Foreign Sales division, with offices located at ISO Causeway Street, Boston,
Mass., was recently announced by
Downing P. Brown, Vice President in
charge of Sales.
Mr. Nelson is familiar with the exporting phase of the paper industry,
having served in an administrative capacity in the Philippine Islands for Bulkley Dunton Company, Inc. While employed as consultant with the San
Miguel Brewery, Inc., he made an extensive market survey and analysis in the
paper field. He also has served as manager of total operations in Peru for
Wessel, Duval and Company.
Mr. Nelson obtained his education
at the University of Illinois and the
University of Minnesota, obtaining his
Bachelor of Science degree at the latter.
Mr. Nelson is married and has one
child.
He served with the U. S. Navy in
the Pacific theater of operation during
World War II. He resigned after nearly
seven years of active duty with the rank
of Lieutenant Commander.
I would like to take this opportunity
to express my thanks and appreciation to the employees of Brown Company who so generously donated to
the beautiful gift presented to me
upon retirement.
Clint Noddin

(The jollowit^
jrom the "Southern
Council Bulletin," publisnta <,•. .. ujriville, Tennessee.)
"In at least two of his letters Mr.
Redmond has called attention to the
undue criticism of Southern industry
which has emanated from some sections of New England. Recently,
Laurence F. Whittemore, President
of Brown Company, Berlin, New
Hampshire, and President of the New
England Council, made an address
which contained this enlightening
statement:
" " . . . I am not one of those who
watch with acute distress the accelerating industrialization of the South
. . . In the long run we can only welcome the increasing purchasing power
of our neighbors below the MasonDixon Line. And, I suggest that here
is a relatively virgin territory for the
sales forces of many New England
manufacturers.' '
The article concludes, "If we were
in the forecasting business we would
be willing to bet that Mr. Whittemore's company will have very pleasant and successful business relations
with the South."

Sportsmen's Club
(Continued jrom Page 4)
on sale, according to Emery Carrier,
President.
It was further reported that the camp
at East Richardson pond will be ready
for Spring fishing.
All employees of Brown Company
who wish to join the club may do so
before April 30 of this year.
April 30 is the date set for the annual
meeting. It will be held at 7:30 p. m.
at the Upper Plants Time Office.

Burgess
(Continued jrom Page 18)
It's a sure sign of spring when you
see Stan Montminy and "Teles" Perreault repairing Ice Plant machines.
They have been doing this kind of
work for many years and really know
their business.
Romeo Croteau bid off the job of blow
pit hoseman and got his steady card as
of February 28. Welcome to the department, Romeo!

jward Fenn
Receives Award

Edward F. Fenn

The New England Section Director of
the U. S. Weather Bureau announced
recently in Boston the award of a 20year service button to Edward F. Fenn,
research chemist of Brown Company.
Mr. Fenn has been a voluntary unpaid observer for the Weather Bureau
since October 1, 1932, taking daily
weather readings wh'ch appear in official
reports of the Bureau and are consulted
by the many people interested in New
Hampshire weather and climate.
Mr. Fenn has not only maintained an
excellent observational program, but his
research ability and interest in meteorology have prompted him to undertake
statistical studies of various climatic
elements.
In making the award, the Section Director conveyed to Mr. Fenn the congratulations of Dr. F. W. Reichelderfer,
Chief of the U. S. Weather Bureau, for
his long and outstanding public service.
This is quite a Company when it
comes to production - - for instance,
DID-U-KNOW that the total consumption of Nibroc towels for only one month
would be enough to soak up Niagara
Falls? What a catastrophe it would be
for honeymooners! But though it sounds
like an impossible feat, "them's the
facts."
Omer Roberge represented Brown
Company at a log cutting contest
recently held as a feature of the
Littleton Winter Carnival.
Omer placed third even though his
log seemed to be "petrified."
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"It has taken a lot of managing"
"Yes, it has taken a lot of managing, but
in a couple of years, when my son Tom
needs it, the money'll be there to send him
through college," a neighbor of mine recently said.
Later, I couldn't help thinking how the
head of a family and the management of
a business have a lot in common. Take
Brown Company. Both have the interests
of the people of their own "household"
very much at heart. Both are alert to the
growing needs of these people down
through the years. Both plan ahead to
meet situations which they know are likely
to arise in the future.
In order to protect the interests of its
workers and the community, Brown Company is constantly striving to place itself
in the strongest competitive position possible. Consequently, a great deal of planning,

effort, and money has gone into plant improvement and expansion during recent
years. Important new plants have been
built, and older plants have been modernized.
In addition, several new wood cellulose
products have been developed and placed
on the market. These, such as Nibroc
Toilet Tissue, will not only enable Brown
Company to obtain a larger share of business from its present market, but will be
helpful in opening up profitable new
sources of business.
Yes, just as my neighbor planned so carefully for the welfare and future of his son
— and then worked hard to make his plan
a reality — Brown Company management
is currently engaged in carrying out a well
planned program of activity which will
materially benefit all its workers — both
now and in the years to come.

One of a series of advertisements about BROWN COMPANY, appearing in local newspapers.

